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Working Environment
Percent Who Agree or Strongly Agree

My supervisor is adequately trained to conduct my
performance evaluation.

There is a high degree of open two-way communication
in my work area.

My department provides me with adequate equipment

to do my job.
H 1996
The environment in my area encourages respect for
equality and dignity of all employees. W 1999
2003
Ul administrators are effective and competent leaders.
m 2008
My work area is adequately staffed.
The administration uses staff input and
recommendations.*
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*Due to question rewording, data from previous years are not comparable.
Organizational Climate
Percent Who Agree or Strongly Agree
Ul provides a comfortable atmosphere for minority
students, faculty and staff.*
Minority staff are treated fairly at UI.
Women staff are treated fairly at Ul.
I have been discriminated against at Ul because of my 1996
gender.
I have been discriminated against at Ul because of my m1999
ethnicity. 2003
I have been dlscrlmmate:gaegfmst at Ul because of my = 2008

| have been discriminated against at Ul because of my
sexual orientation.**

| have been discriminated against at Ul because of my
religious affiliation.**
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*No data available prior to 1999.
**No data available prior to 2003.




